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Thank you for your interest in the Chancellor’s Commission on the Status of People of Color. The CCSPC exists to enhance the status of all people of color at the University of Nebraska-Lincoln. The Commission advises the Chancellor on specific concerns of faculty, staff, and students of color at the university. 

Responsibilities of the Commission  

1. To advise the Chancellor on University matters and policies relating to people of color on the University campus
2. To suggest to the Chancellor issues relating to people of color that should be part of the campus administrative agenda.
3. To communicate to the Chancellor the perspectives of people of color on University policies and decisions.
4. To assist the Chancellor in addressing issues related to people of color.

Responsibilities of Commission Members

1. Attend Commission meetings each month.
2. Participation and support for Commission activities, projects, and programming.
3. A willingness to promote Commission goals and objectives.

Additional information can be found at the Commission’s website, ccspc@unl.edu. 
















The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, disability, age, genetic information, veteran status, marital status, and/or political affiliation in its programs, activities, or employment. 
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Chancellor’s Commission on the Status of People of Color
Faculty/Staff Membership Application



Name:


Position Title:


Department:


College:



Phone:  				Email Address:


Please select the description that best describes your role on campus:

☐ Faculty	☐ Managerial/Professional Staff		☐ Office/Service Staff

Please provide brief responses to each of the following:

1. Why do you want to become a member of the CCSPC? What unique contributions could you bring to the Commission? (Box expands to fit the text included.)
	


											
2.	Describe your experience and participation with diversity and inclusion on campus and/or the community and what diversity and inclusion issues most concern you. (Box expands to fit the text included.)		
	


								
3. Would you be able to commit to regular attendance at commission meetings and participation in commission activities, projects, and programming?  	☐ Yes	☐ No		

4. Are you typically available on the first Wednesday of each month from 12:00 pm - 1:00 pm?
☐ Yes	☐ No			
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